
Bill 148-CFIB remarks

Hello Mr. Chair and MLAs. Thank you for the opportunity to address the Law Amendments committee on Bill

148, the Public Service Sustainability Act. CFIB supports the Bill and the government's actions to curb the rate of

public servants compensation.

The Ivany Report stated, "... our economy today is barely able to support our current standards of living and

public services, and will be much less going forward unless we can reverse current trends." A new approach is

needed and it has to be both labour and government working together to see what is affordable to taxpayers

and what is fair to employees.

CFIB has been talking about the issue of public sector compensation for some time. In fact, CFIB released our

annual Wage Watch report in last March which showed Nova Scotia's provincial public sector makes 26% more

than the same comparable occupations in the private sector. That is a significant differential given our province

has a $241 million deficit, aging infrastructure, and a tax environment that does not foster small business growth

and development. Quite the opposite, we see outmigration of people in much of our province, exception of

HRM, because of the lack of economic opportunity. The creation of economic opportunities begins with a

competitive tax and regulatory system.

The problem is it makes it tougher to reduce the tax burden when your deficit is as high as Nova Scotia's current

deficit of $241 million. CFIB has advocated for government to reduce spending and to focus on core services.

One significant manner of reducing our expenditures is to look at public sector compensation. When 52% of a

$10 billion budget is devoted to employee compensation, it would make sense to review the largest

expenditure.

Let's be clear this is not a roll back or freeze. It is 3% over four years. Many small business owners do not

receive increases in salary and sometimes many small business owners go long periods of time without receiving

a salary to merely cover their costs. This is reality of small business in Nova Scotia.

Let us not forget the provincial civil service receives a defined benefits pension plan and is able to keep banked

sickdays. Most organizations have moved away from defined benefits pension plans following the recession of

2008-2009 because of the significant liabilitythey can carry. The issue of sick days is another issue. When public

servants bank sick days to use towards early retirement, it means we are effectively paying for two people to

cover one job. Iwould suggest that this is not the intent of sick days and that it costs our provincesignificant
money. I know the government officials made that very clear in their technical briefing that this was not an

option to be reviewed, but in an era of austerity it would be a prudent decision.

CFIB is pleased that the provincial government is listening to the recommendations from the Ivany Reportand
creating change in how we do business in our province. The world has changed and the way government
delivers services is starting to change as well, why shouldn't our approach to labour negotiations change? Public
service compensation needs to be affordable, stable, and fair for all Nova Scotians, not just the publicservants
who are the beneficiaries of pay raises and benefits. CFIB has told the government that small businesses are

struggling to stay afloat under high taxes and an uncertain economy, we are hopeful this approach means the
government is serious about expenditure management and reducing the tax burden.


